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“Learners 
that 
university 
does not fit”

And there other 
reasons why university 
does not fit, e.g. family 

commitments.
What suggestions do 

you have?

I want to improve 
my work!

Dyslexia!

Too expensive!

But I have the 
capability!



Ultraversity 
graduation 
ceremony
Nov 2006

http://www.youtube.com/watch?v=JyFuKdk_nVI&t=2244


What do feel that you, that's been your major gain working with Ultraversity? What do you think you gained?

Initially, the gain was being able to do a course while I've got two children and managing and also being 
able to work as well.

How did you manage the fitting in the course as well as working?

Well I think that it makes you really good at time management because you have to juggle, haven't you? 
You've got to juggle your children and your workplace, but the great thing is, is learning from experience 
and taking that experience into …

From everybody else's views, when you go online and you gain experience from everybody else's views.

And work experience as well. You know, going in to work and sharing your experience with colleagues 
as well. Did you find that, that helped you?

To be able to compare my experiences with their's and researcher's online it really helped me to 
re-learn what I already know, if you like, to confirm what I already know and then cascade that information 
back down to other work colleagues as well, to help them in their role.

I just could never envisage myself here, with a degree, because I always thought that I wasn't an 
academic because the books didn't mean much to me, but actually reading and then putting everything 
into work experience it came alive to me. Is that what happened to you?

It did to me. And I think the main, that one of the things that really helped me when I was working with 
Ultraversity was the learning journal, logging everything down and every experience.

I still do that, do you? Do you still do that? 

Yes, I do. It's very hard to get out of that habit and I think it is a good learning curve to have that and to be 
able to refer back, whether it's written or whether it's tapes or whatever. You got it there and that helps.

And it's great evidence as well, isn't it for everything you do: in the workplace, home learning, its great.

Ultraversity 
graduation 
ceremony
Nov 2006



2003 2004 2005 2006 2007 2008 2009

August 2007 - IDIBL project 
starts at University of Bolton

May 2008 - Validated new framework & 
Masters in Learning with Technology 

November 2008 - Validated Masters in 
Regeneration & Sustainable Communities

September 2008 - Recruited 9 students 
and used for CPD with new staff in UAE

January 2003 - Ultraversity project 
starts at Anglia Polytechnic University

May 2003 - 
Ultraversity validated

July 2003 - Ultraversity 
recruits 300 students

July 2006 - Ultraversity 
graduates 148 students

May 2005 - Ultraversity revalidated 
for 15-30 credit restructure

February 2006 - Bournemouth MA 
Creative Media Practice validated

Timeline of 
key events

1990 - 2006



Curriculum 
Framework



Teaching 
approach

practices!



Focus in this 
short 
presentation:
Assessment for 
learning 
through 
‘patchwork 
media’

Richard Winter’s ‘patchwork text’ was the foundation of our approach:

1. A carefully structured series of short pieces of writing is carried 
out a regular intervals throughout the course.

2. The writing tasks are varied in style and genre. 

3. Each piece of writing is shared with other students in small 
working groups of four or five, as the tutor circulates between 
groups, noting the discussions.

4. After the end of the teaching sessions, students submit an 
overall assignment consisting of their collection of pieces (edited 
and perhaps amended).

5. The assignment includes final retrospective commentaries, 
reviewing the relationship between the separate pieces and 
describing where they feel they now 'stand' in relation to the ideas 
of the course.

In Ultraversity, we shared online, expanded ‘writing task’ to include all 
forms of media, and introduced exhibition to work colleagues.



Patch: genre 
varied
Play script to 
analyse 
stakeholders 
and dynamics
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Patch: genre 
varied
Play script to 
analyse 
stakeholders 
and dynamics



Patch: genre 
varied
Play script to 
analyse 
stakeholders 
and dynamics



Patch: Media 
varied
Photos and 
colour to 
express 
feelings



Year 1 Module
“Reflection in the 
work setting”
Submitted as 
part of the 
patchwork media 
assessment

Patch: genre & 
media varied:
Stop-frame 
animated film 
to give rich 
aural 
description and 
reflection

https://docs.google.com/file/d/1oIlo72ouW5uQPVoHT06D4IJaDRWCGzYU/preview


Assessment:
exhibition to 
workplace 
peers, 
gathering 
feedback and 
with explicit 
reflection



Surprise!
Why is this not 
widely 
adopted? Some (sum!) of the fears:

1. How do we assess material that is not in ‘academic 
form’?

2. How can we trust that learners can learn by inquiry in 
their workplace, discover appropriate content and 
develop higher-order competences?

3. How do we organise and manage universities without 
disciplinary boundaries?

4. What is the career path for a lecturer with no subject 
discipline (except generalised inquiry and critical 
thinking)?

5. What else….?



learners are at 
the centre

humankind is 
evolutionarily 

symbiotic with tools

delight is 
essential

universities have 
been overtaken by 
macho neo-liberals

students, including 
doctoral students, are 
disrespected almost 

as much as academics

academic culture is 
deeply mired in 

‘othering’ through 
preserving disciplines

axiology
learners are living life, 

not preparing for it
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